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Dear Network Members
Hope you are all well and happy.

Widening Horizons Project (WHP)

The project is progressing well with the full compl ement of staff now working
with women in the key target areas for the project of Pendle, Preston, Accrington
and Great Harwood.

Capacity building and employability workshop schedu les for the different areas
in Lancashire will be available, as soon as we have venues and times agreed.
Anyone interested in further information should con tact the Widening Horizons
Team.

Employability workshops have started in Great Harwo od and Accrington and
have received some very positive feedback. For det ails please see Robina’s
report. If any of you work with a group of BME wom  en and would like us to
arrange some workshops with your group please give us a call and we will see
what we can do.

Level 2 — Meetings have been held with training pro  viders to progress this. Can |
ask all of you to let us know of any staff and volu nteers who may wish to pursue
Level 2 training and we will arrange this.

WHP leaflets have been produced and one is enclosed for you. Should you wish
to circulate this with your group or at your employ ers please contact us for
further copies.

Women Mean business

Following the success of the ‘Women Mean Business’ pilot project that took
place earlier this year, in Hyndburn. We are curre  ntly working with The

Enterprise Trust to look at launching courses in Ac crington, Burnley and in the
Blackburn area. The pilot course received positive feedback and was beneficial in
developing women’s confidence and capacity to consi der self employment as an
option.

The courses will be open to residents in the areas highlighted and dates and
venues will be available shortly via email and post  ers.

The Blackburn course has started with 16 women taki ng up this opportunity.
This has been organised in partnership with the Kut chi Women’s Group.

Capacity Building for Women Leaders

Initial discussions are also taking place with Lanc ashire County Council to look
at running some further capacity building courses f or women leaders in the
coming months. This, once again, follows the succe ssful course run late last
year which worked with women leaders from new and e merging groups. The
course had 12 women starting and 12 women successfu lly completing.
Feedback from the attendees was very positive andt  hey recommended the
course for other women in a leadership role.



We will keep you updated as this develops and hope to have more news and how
things are progressing. If you would like further information or wish to register
an interest please do not hesitate to contact us. H  owever, please note that the
course will have eligibility criteria that will nee d to be met.

Enterprise 4 All

We are in the process of establishing a working par  tnership with Enterprise 4 All
to ensure that women who are interested in starting their own business have the
full support and information. We will ensure that we communicate activities that
are taking place across Lancashire and your opportu nity for engagement.

If any of you are in the process of starting your b usiness please do not hesitate
to contact us and we will try to ensure that you ar e fully supported through this
process.

LCDL Project

Work is ongoing with LCDL to identify further fundi ng to complement the
Widening Horizons Project. The project may include a Mentor and some
additional funding for training. Further informati on will be available as soon as
we have it.

Lancashire County Council Countryside Survey

We have enclosed a short survey from the Lancashire Countryside Service to
find out whether you are accessing the countryside. Please complete the survey
and return in the pre-paid envelope enclosed and us e this opportunity to
influence the work of the Countryside Service to ca  ter for any specific needs you
may have.

This edition of the newsletter is packed with infor mation and | hope you will
enjoy and share it with others. Once again, | woul  d like to encourage you to give
feedback and contribute any articles you would like to share with other network
readers.

And finally, 1 would like thank you for your contin uing support and wish you all
success in all that you do. May | also wish everyo  ne a happy festive season and
the best wishes for the New Year.

Jabien Kauser - Project Co-ordination Officer.



WIDENING HORIZONS PROJECT UPDATE

‘Bring a friend event’
@ Great Harwood Youth & Community Centre, January 2 009

Fatima Shah is currently in the process of arranging a ‘Bring a friend’ event in Great
Harwood. The event will be held in the New Year and will be aimed at Minority Ethnic
women.

The aim of the event is to bring together women from the local area and give them an
opportunity to highlight their needs and voice their opinions about what services and
support they require. The event will include prizes and raffles, Health awareness as
well as refreshments.

If you live or work in Great Harwood and would like more information on this event then
please do not hesitate to contact Fatima on 07917 302280.




Employment Workshops go with a

The employment workshops have gone with a big barfigpm the Widening Horizons Project.
The workshops which are currently taking place atngton and Great Harwood started in
November running through to December. Up to nove miat of eleven workshops have been
delivered covering self assessment, CV writingerviews techniques and presentation skills.
Feedback from the women who have taken part hasddeemely positive. The women really
enjoy coming to the sessions and find they aralegrso much information.

So far twenty three women of all ages have berefitam the sessions which have helped them
in different ways towards accessing employment.

Robina Kauser, Learning Employment Officer whoe$ivering the workshops is really pleased
with the outcome , “ its great see the women le@yimformation, sharing experiences as well
as developing their confidence ”

These were the first set of workshops out of manyento come from The Widening Horizons
Team. Robina will be delivering more employment ketrops in the New Year this time in
Preston and Pendle.

“ It has been very
useful for me. It was
my first experienc

“ 1 am getting more
confident about myself “”

“ Learnt how to write a
CV ”




Building Bridges Pendle

New Years Party 8
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Learn about the different types of advocacy
Learn how to advocate
Gain some advocacy skills
Gain skills to help you work with clients in an empowering way

" #S "% &H#S ™

Learn about advocacy and empowerment
Learn how to become an active listener
Learn about the role of an advocate
Gain knowledge on advocacy principles

To book a place please call Julie on (01254) 301030 or emall
lulie@elas.org.uk

Venue: EastLancs Advocacy, 54 Blackburn Road,
Accrington, Lancs BB5 1LE
Web: www.elas.org.uk

In partnership with
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Funded by the National Lottery

Make your service even better — develop your team with our
FREE training in line with local and national guidelines

After the success of our courses  we are now pleased to offer
FREE training to your organisation on our ALL NEW course

programme, designed and run by people with a learning disability
who are qualified trainers.

5 Courses to choose from:
‘OUR HOUSE”

“‘IF | WERE A RICH MAN”

“LL TELL YOU WHAT | WANT”
‘I AM WHAT | AM”

“YOU'RE THE VOICE”

For more information please contact  Michelle Thornton on 01282 714292



Skills for Care NW launch new voluntary sector
engagement strategy

Skills for Care is the strategic workforce developm ent body for adult
social care in England.

Working in consultation with carers, employers and service users,
Skills for Care aims to modernise adult social care in England, by
ensuring qualifications and standards continually a dapt to meet the
changing needs of people who use care services.

In the North West Skills for Care recognises the im  portance of
engagement with the voluntary and community sector, which
provides a large proportion of adult social care se rvices in the region.
While Skills for Care has been engaged with many or  ganisations
within the sector for some time, there is recogniti on that there are
elements of the sector that are not engaged withth e work it does.

As a result of this, Skills for Care commissioned V' oluntary Sector
North West to conduct a mapping exercise of volunta ry sector
networks in the north west that are linked to adult social care. This
extensive piece of work has resulted in over 100 ne  tworks being
identified in the region. A Mapping Report was prod uced in July 2008
which can be downloaded from
http://www.vsnw.org.uk/activities/health/skills

Following on from this Skills for Care North West w ill be launching a
voluntary sector engagement strategy. This will for mally be launched
at the Skills for Care regional conference on 19 ™ November. To
download the strategy or for more information about Skills for Care in
the North West, as well as resources and partnershi  p contacts please
visit: http://www.skillsforcarenw.org.uk/




This isyOUI' Newsletter —if you have any information you wish to publicise.i
courses, training/social events, just let us know.

All contributions and input are welcome

Use thisNewsletteras a vehicle to reach a wider audience.
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Spring Hill Community Centre

Exchange Street
Accrington BB5 0JD
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Robina Kauser
Jabien Kauser Learning & Employment
Project Co-ordination Officer Officer

Farhana Musarat & Fatima
Alison Alcroft Shah

Administrative Officer Outreach Officer's




